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PRESENTATION GOALS
1.

Introduce SSDN to SC APA membership

2.

Share information about membership, local government activities in S.C. and the region

3.

Share insights about the ﬁelds of sustainability and resilience in the South

4.

Discuss best practices, resources, and connections to planning
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Have you heard about the amazing
sustainability work is happening in…?
Los Angeles,
CA

Seattle, WA
San Francisco,
CA

Portland, OR

Austin, TX
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Sandy
Seminole
Tribe, FL Greenville, SC Springs, GA

Woodstock,
GA

Hillsborough,
NC

New Bern, NC

v

Apex, NC
Carrboro, NC

What about these communities?

Chatham Co.,
NC
Davidson

County, NC

Charleston
County, SC

Largo, FL

DeKalb Co.,
GA

Decatur, GA

Montevallo,
AL

Tybee Is, GA

Jackson, MS

Morrisville, NC

Pensacola, FL

Boone, NC

The Founding of our Network
The need:
To create best practices of sustainability
and resilience focused plans, policies and
programs from local governments in the
South.
To develop the infrastructure of support
needed for cities, counties, towns and
tribes to thrive in adapting best practices
to our regional context.
To help local governments save time,
money and effort in implementing
solutions.
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SSDN’s Strategic Goals
Grow the Field

More local governments are committed to sustainability
throughout the South.

Build
Capacity
Align
Practitioners
Strengthen the
Network

Local government sustainability leaders have the capacity
to implement sustainability best practices in their region.
Regionally innovative practices scale as SSDN
members share priorities for learning, collaborating
and implementing solutions in the region.
SSDN is a vehicle for change through building and
maintaining a thriving organization rooted in the
network model.

Where does SSDN work?
SSDN’s 10 State Region in 2021
Alabama
Arkansas
Georgia
Florida
Louisiana
Mississippi
North Carolina
South Carolina
Tennessee
Virginia

Over 90
members
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Who are our members?
Where do ofﬁces or positions start?
Mayor’s ofﬁce
City Manager’s ofﬁce
Planning Department
Parks and Recreation
Public Works

Our advice:
Start the
position where
there is
leadership

Stormwater
Keep America Beautiful
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Why are SE local governments taking action?
Threats are real and they are causing major
problems
●
Sea Level Rise
●
Inland / tidal ﬂooding
FLOODING
1)
●
Riverine ﬂooding from storm intensiﬁcation

2)
3)

EXTREME HEAT

STORM INTENSIFICATION

●
●
●

From intensiﬁcation of heat waves
From urban heat island effect
Loss of tree canopy

●
●
●

Tornadoes
Hurricanes
Landslides

A combination of strategies focused on:
MITIGATION
&
ADAPTATION
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What does a
Sustainability
Ofﬁcer do?

●
●
●
●
●
●
●
●
●
●

●
●
●

Measure and report GHG emissions
Adopt Climate Action or Resiliency Plan
Adopt a transportation plan
Increase & manage trees & open space
Engage utility to shift energy to renewables
and/or promote EE
Adopt codes, practices or policies to increase EV
usage and infrastructure
Deploy practices that engage residents,
including underrepresented groups
Publicly state sustainability goals and progress
Adopt a transportation plan (prioritizes bicycle
and multi-model options)
Establish a green workforce training for
weatherization, energy efﬁciency upgrades, solar,
or green infrastructure
Establish certiﬁcations for sustainable business
and/or tourism operations
Establish plan to meet a % of community electric
needs with renewable energy
Offer incentives to businesses and residents to
increase EE and/or renewable energy
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SSDN MEMBER CARBON REDUCTION GOALS

62%

40%
Adopted
community
GHG target

Adopted a GHG target for
city/county operations

45%

Measuring
community GHG
emissions

73%

Measuring GHG emissions
for city/county operations

Examples of Goals Set by Member Cities & Counties

1)

City and County Operations GHG
Reduction Goals

●
●
●

80% reduction by 2050
30% reduction by 2030
Carbon neutral by 2050

2)

Community-wide GHG Reduction
Goals

●
●
●

80% reduction by 2050
90% reduction by 2040
25% reduction by 2025

3)

Renewable Energy Goals

●
●

100% renewable energy for city operations by 2030
100% renewable energy for community by 2045
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Adaptation and Resilience Activities
Climate Vulnerability
Assessments
Adaptation Plans
Developing Resilience Hubs
Community outreach and
education focused on climate
threats and resilience
Managed Retreat
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Engagement in State
Energy Policy and
Regulations

What does this mean?
●

Making progress will require partnership
with utilities, and engagement in state
policy and regulatory processes.

●
●

●

Staying informed on energy and
environmental policy at the state and federal
level
Engagement on energy issues at the state
public service or utilities commission
Developing trusted relationships with utilities
and other stakeholders to understand
opportunities to access more clean energy
Developing a voice as a “large energy
customer” who needs to access clean energy
for municipal operations and residents.

The Nexus between
Sustainability and Equity
No matter where members are in their efforts, they are committed to challenging the
ways in which racism, inequality, and privilege intersect with their work to address
climate change.
Our members value:

●
●
●
●
●
●

Authentic Relationships
Collaboration
Transformation
Diversity
Equity &
Inclusion
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SSDN Activities & Programs

Annual
Meeting

All Network
Calls

State Policy
Capacity
Building

To promote
innovation

(Virtual)

Workgroups

(Normally in person)

Sustainability
Start Ups
For members new
to their jobs

Topic-based, to dive
deeper on peer learning
support from a broad
group of members from
across the South
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CONNECT WITH US!
Socially on LinkedIn and Twitter @THESSDN
Via our website: www.southeastsdn.org
And our monthly newsletter (Subscribe here)

Meg Jamison: meg@southeastsdn.org
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